
                                                   November 30, 2018 

Grievances and Arbitrationsi 
 
 Chicago Regional Council of Carpenters Arbitrations 
 
MARBA received two arbitration requests this month regarding wage claims for several 
members.   
 
Laborers Joint Grievance Committee 
 
The JGC did not meet in November.  The next hearing date is scheduled to take place on 
December 25, 2018.  Due to the Christmas holiday, it will need to be rescheduled.  The 
next meeting will take place at the Laborers office in Burr Ridge.    
 
Operating Engineers Joint Grievance Committee 
 
The JGC met on November 14, 2018, at the Operators office in Countryside to hear eight 
(8) grievances.  The Committee had not met since March 2018.  The first grievance 
involved the issue of an oiler on a crane.  The dispute involved the tonnage of the crane.  
The JGC could not reach a resolution of the matter and it was deadlocked.  The Union 
retains the right to proceed to arbitration.  The second and third grievances were filed 
against the same contractor.  The issue was what agreement applied with respect to 
overtime.  The matter was settled during the hearing and no decision was issued.  The 
fourth and fifth grievances were filed against the same contractor.  The parties agreed to 
hold off on pursuing this grievance and the matter was postponed pending settlement.   
 
The sixth grievance involved a member layoff and the time and manner the member was 
laid off.  After receiving the evidence and hearing the testimony, the employer was 
ordered to pay the member one day of wages and benefits.  The seventh grievance 
involved non-bargaining unit members doing bargaining unit work.  The JGC deadlocked 
on the matter and the case was later withdrawn.  The eighth grievance involved non-
bargaining unit members doing bargaining unit work.  The contractor did not appear and 
pursuant to the JGC rules a decision was issued based on the presentation of the Union’s 
case in favor of the Union.  The next meeting is scheduled to take place on January 9, 
2018 at the MARBA office beginning at 8:30 a.m.  There are currently six (6) grievances 
scheduled to be heard.   
 
Teamsters Joint Grievance Committee 
 
The JGC did not meet in November.  The next grievance hearing is set for December 27, 
2018.  There are currently no grievances pending. 
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Collective Bargaining/Labor Issues 
 
Assignment of Bargaining Rights Packet Sent to Associations 
 
MARBA distributed the 2019 Assignment of Bargaining Rights Packet to MARBA 
Associations earlier today.  Please be on the lookout for the packet from your association.  
There is a return date of January 11, 2019, for the packet to be sent back to your 
association.     
 

Industry News 
 
Select Joint Committee on Solvency of Multiemployer Pension Plans Faces Deadline 
 
Under the Bipartisan Budget Act of 2018, the Select Joint Committee on the Solvency of 
Multiemployer Pension Plans was created.  This Committee is made up of sixteen (16) 
lawmakers; eight (8) House members and eight (8) Senators (with each party, Republican 
and Democrats) have equal representation.  The purpose of the Committee is to “improve 
the solvency of multiemployer pension plans and the Pension Benefit Guaranty 
Corporation.”  According to estimates, approximately 200 multiemployer pension plans 
out of roughly 1,400 are expected to go insolvent within the next decade.  The biggest 
plan facing insolvency is the Central States, Southeast and Southwest Areas Pension Plan 
(“Central States”).  Central States covers 400,000 retirees and active workers in the 
trucking industry.  The PBGC, the financial backstop that covers multiemployer (as well 
as single employer) pension plans, expects to go insolvent by 2025 or 2026, the same 
time the Central States plan is projected to run out of money.   
 
As part of its duties, the Committee was required to hold at least five public meetings.  
The Committee wound up holding six (6) public hearings and received evidence through 
documents and testimony throughout the spring and summer of this year.  Interested 
groups, including employer associations, unions, pension funds, retirees, investment 
firms, actuarial consultants, and others, presented their views on the insolvency issue.  
Although each of the groups differed in their views, they all agreed that something 
needed to be done to fix this issue.  After hearings were concluded, the Committee set 
about to draft a potential solution to this problem. 
 
One of the unique aspects of the creation of the Committee was the ability to fast track 
any legislation the Committee agreed upon.  However, in order for the legislation to be 
put on a fast track, the Committee needed to have it advanced by November 30, 2018 
(today).  Late last week, a draft proposal of potential legislation started making the 
rounds.  The draft had a mixture of benefit reductions and fee increases.  There was even 
a taxpayer component ($3 billion dollars).  Almost immediately, the draft was met with 
criticism.  Critics maintained the draft legislation would hurt current and future retirees.  
Some contended that pension plans in sound fiscal health would be penalized and pushed 
into a state of poor fiscal health.   
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Ultimately, the Committee announced early this morning they will not meet the 
November 30 deadline in which they are supposed to introduce legislation.  However, the 
two Chairmen, in a joint statement, indicated they will work past the November 30, 2018, 
deadline in an effort to reach a potential solution.  It is unclear exactly if the Committee 
intends to try to reach an agreement before the new Congress is sworn in and whether the 
potential to fast track the legislation would still be available.   
 
PBGC Nominee Clears Committee; Senate Still Needs to Confirm 
 
On November 15, 2018, Gordon Hartogensis was approved by the Senate Finance 
Committee (25-2) to lead the PBGC.  Just yesterday, the Senate Committee on Health, 
Education, Labor, and Pensions also confirmed his appointment.  Mr. Hartogensis’ 
appointment will now go to the full Senate for a vote.  If confirmed, Mr. Hartogensis will 
take over leadership of the PBGC at a time when it is facing financial difficulties with its 
multiemployer program.  President Trump had previously nominated Mr. Hartogensis 
back in February 2018.  Mr. Hartogensis is the brother-in-law of Senate Majority Leader 
Mitch McConnell and Transportation Secretary Elaine Chao.   
 

State of the Economy 
 
Economic Indicators 
 
Unemployment Rate   October 2018 U.S. 3.7%, Illinois 4.2% (39th) 
      
Labor Participation Rate  October 2018 = 62.9%, September 2018 62.7%  
 
CPI (All Urban Consumers) October 2018 versus October 2017 = 2.46% 
    
CPI Chicago All Items October 2018 versus October 2017 = 2.0% 
  
Midwest All Items October 2018 versus October 2017 = 2.13% 
 
Union Membership                  2017 = 10.7% (Private Sector 6.5%), 2016 = 10.7% 
  Rate of Unionized Construction Workers = 14.0% 
  
30 Year Fixed Mortgage         October 4.83%, up .20% from September 4.63 % 
 
15 Year Fixed Mortgage  October 4.25%, up .17% from September 4.08% 
      
Brent Crude Oil Price   $   59.79 per barrel (as of November 30, 2018) 
     $ 145.61 per barrel all time high July 2008 
     $     2.23 per barrel all time low May 1970 
 
Privately Owned New   0.6% below the revised September rate (+/-2.4%) 
Housing Building Permits  6.0% below the October 2017 rate (+/-1.6%) 
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Privately Owned New   1.5% above the revised September rate (+/-12.9%) 
Housing Starts     2.9% below the October 2017 rate (+/-10.4%)* 
     
DJIA  25,419.77 as of November 30, 2018 at 1:17 p.m. 

26,616.71 All Time High 
 
Real GDP Growth   2nd Quarter 2018 = 4.1%  

1st Quarter 2018 = 2.2%  
 

Janik’s J.D.  – An Update on Labor/Construction Legal Issues  
 Aaron Janik – Executive Director MARBA 
 
Kentucky Right to Work Law Deemed Constitutional   
 
In a decision issued on November 15, 2018, the Kentucky Supreme Court held the state’s 
Right to Work Law passed in early 2017 was constitutional.  The law makes it illegal to 
require an employee, as a condition of employment, to be a member of a union.  The law 
was challenged by several unions including the Kentucky AFL-CIO.  The unions argued 
the law violated the Kentucky constitution’s provisions regarding equal protection and 
special legislation.  The crux of the union’s argument was that the legislation 
discriminated against the class of union members.  The Kentucky Supreme Court held the 
equal protection and special legislation provisions of the Constitution did not consider 
union membership to be a protected class and therefore no discrimination existed.   
 
The unions also argued that under federal law they are required to represent non-
members and the state’s requirement that non-members are not charged dues constitutes 
an illegal taking without just compensation.  However, the Court ruled that the union’s 
right to represent both members and non-members occurs when the union serves as the 
exclusive representative of the bargaining unit.  The Court reasoned that the status of 
exclusive representative serves as just compensation especially when unions seek that 
designation in states where right to work laws exist.          
 

Upcoming Seminars/Events 
2018 Constructors Connect   
 
Join the Chicagoland AGC for their signature event.  Special guest speaker U.S. Army 
Ranger Keni Thomas (Blackhawk Down).   
 
Date:  Thursday, December 6, 2018 
Time:   12:00 p.m.  
Location: Café La Cave 
 2777 Mannheim Rd. 

Des Plaines 60018 
Cost: Contact AGC for Pricing 
Contact: Hillary Korabik 
  773-444-0465 or hkorabik@chicagolandagc.org  
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Calendar 

 
December 5 6:00 p.m.  George Meany Award Banquet (Chicago) 
December 6 12:00 p.m.  Constructors Connect (Des Plaines) 
December 20 11:00 a.m.  Laborers Event (Burr Ridge)  
                                                 
Did You Know: Jingle Bells was composed in 1857.  However, it was not meant to be a Christmas song but 
rather a Thanksgiving song.   Additionally, Christmas Vacation was released on December 1, 1989.        
 
i Information for MARBA Matters was obtained from the following sources: BNA Construction Labor 
Reports, Crain’s Chicago Business, Northwest Times of Indiana, Chicago Tribune, and Sun-Times, CDQ, 
and the BLS, as well as various websites and other publications. 
 

 
MARBA will be closed on Monday, December 24 and Tuesday, December 25,  

in observance of the Christmas Holiday 
 

 


