










































































subsequent retest shall be on a separate specimen and shall be paid for by the requesting Employee and
shall be conducted within two (2) working days of the Employer's notification of the positive test result.

Paragraph 14. Drug testing shall only be conducted by a CAP or NIDA certified independent laboratory.
Paragraph 15. The Employer, all of his medical personnel, and the personnel of the laboratory/testing
facility shall adhere to the American Occupational Medical Association's Code of Ethical Conduct for

Physician's Providing Occupational Medical Services and to the AOMA Drug Screening in the Workplace
Ethical Guidelines.

Paragraph 16.

(a) An Employee undergoing testing shall be placed on an unpaid leave of absence pending
the results of the screening test.
(b) In the event that the results of the screening test are negative, the Employee shall be

paid for all time involved in testing process. In the event that the results of the screening test are positive,
there shall be confirmation testing as described in Paragraph 13(b) above. In the event the results and
the confirmation testing are negative, the Employee shall be reinstated without back pay. Unless an initial
positive result is confirmed as positive, it shall be deemed negative and reported by the laboratory as
such.

(c) In the event that the results of the confirmation testing are positive, the Employee will be
given the opportunity to enroll in a recognized Member Assistance Program. In the event such Employee
declines to participate in the MAP, he shall be subject to termination.

Paragraph 17.
(a) An Employee who fails to cooperate, abandons or does not complete the treatment

program prescribed by the MAP counseling or who fails to live up to the terms and conditions of the
Referral Agreement will be subject to termination.

(b) If treatment necessitates time away from work, the Employer shall provide for the
Employee an unpaid leave of absence for purposes of participation in an agreed upon treatment program.
An Employee who successfully completes a rehabilitation program shall be reinstated to his/her former
employment status, if work for which he/she is qualified exists.

(c) In order to ensure confidentially in the MAP program, the Employer shall designate a
Management Employee as the Employee Assistance Representative for the Employer. This individual
shall be the sole representative of the Employer who is in possession of the Employee MAP information.
This person shall be of at least the level of Job Superintendent.

(d) Whenever owner or awarding agency specifications require the employer to provide a
drug-free workplace, such additional requirements may be incorporated herein upon mutual agreement of
the Union and Employer.

Paragraph 18. All respects of this policy and program shall be subject to the grievance procedure of the
Collective Bargaining Agreement.

Paragraph 19. It is recognized that some client owners require that additional substance abuse
procedures be followed on their projects and it shall not be a violation of this agreement for signatory
employers to comply with such procedures.

APPENDIX A

The increase in the total economic package will be as follows:

June 1, 2017 through May 31, 2018 $2.24 per hour
June 1, 2018 through May 31, 2019 $2.30 per hour
June 1, 2019 through May 31, 2020 $2.37 per hour
June 1, 2020 through May 31, 2021 $2.44 per hour

Allocation at sole discretion of Union)
Allocation at sole discretion of Union)
Allocation at sole discretion of Union)
Allocation at sole discretion of Union)
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SECTION 21
APPROVALS

IN WITNESS WHEREOF, and in consideration of the mutual promises of the parties hereto, and other
good and valuable consideration, the parties have hereunto affixed their signatures this 23" day of May,
2017.

LOCAL UNION 11 AREA 362
OPERATIVE PLASTERERS AND CEMENT MASONS
INTERNATIONAL ASSOCIATION AFL-CIO

BY: Art Sturms W/W

MID-AMERICA REGIONAL BARGAINING ASSOCIATION

BY: Vince Carravetta //
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Side Letter to 2017 Collective Bargaining Agreement
between
Cement Masons Local 11 Area 362
and
Mid-America Regional Bargaining Association (MARBA)

This letter will confirm our agreement and understanding reached during the 2017
contract negotiations between the Mid-America Regional Bargaining Association and
Cement Masons Local 11 Area 362 (hereinafter “parties”) with regard to defined
contribution retirement plans.

It is agreed that following ratification of the June 1, 2017 through May 31, 2021 collective
bargaining agreement, the parties will cooperate in establishing a joint subcommittee
consisting of one Management and one Labor trustee from each of the existing individual
Defined Benefit Pension Plans, as well as the Executive Director of MARBA, for the
purpose of researching and recommending if or whether and how Defined Contribution
Retirement Plans might be established in lieu of and/or to replace each of the existing
individual Defined Benefit Pension Plans, should the parties so elect.

The parties shall also determine how the costs of the subcommittee and any experts
retained by them shall be compensated.

Accepted and agreed this D- ) A day of /S‘-‘. |7 2017

Cement Masons Local 11 Area 362
By: Art Sturms

Yy _feiona - v

Mid-America Regional Bargaining ssgc:atlon
By: By: Vince Carravetta
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Side Letter to 2017 Collective Bargaining Agreement
between
Cement Masons Local 11
and
Mid-America Regional Bargaining Association (MARBA)

This letter will confirm our agreement and understanding reached during the 2017 coniract negotiations
between the Mid-America Regional Bargaining Association and Cement Masons Local 11 (hereinafter
“parties”) with regard to defined contribution retirement plans.

It is agreed that following ratification of the June 1, 2017 through May 31, 2021 collective bargaining
agreement, the parties will cooperate in resolving issues that have arisen regarding the disbursement of
MARBA industry advancement fund money (MIAF). The parties agree to involve any necessary third party
entities to effectuate a resolution of said issues. The resolution of said issues shall be concluded by the
June 1, 2018 allocation period.

Accepted and agreed this _ -] A day of v (7 2017

Cement Masons Local 11
By: Art Sturms

Mid-America Regional Bargainifig Associati
By: Vince Carravetta
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